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to find suitable positions for the pref-
erence eligible. This effort must in-
clude—

(a) Conducting an internal positive
placement program;

(b) Emphasizing selection procedures
using reemployment priority lists in
accordance with subpart B of this part
and subpart J of part 351 for every va-
cant agency position for which the
preference eligible qualifies and is
available;

(c) Notifying preference eligibles of
the right to register in the IPP at least
60 days before the effective date of sep-
aration.

(d) Assuring that OMB’s policy direc-
tives on the preference eligibles’ right
of first refusal for employment open-
ings in contracting out situations are
met;

(e) Continuing liaison with State Job
Service offices for placement assist-
ance for eligible employees who wish to
be considered for jobs outside the Fed-
eral Government. This includes co-
operation with Local Veteran Employ-
ment Representatives (LVER) and Dis-
abled Veterans Outreach Program
(DVOP) specialists;

(f) Referring names of interested
preference eligibles to the U.S. Postal
Service for consideration for employ-
ment opportunities.

[50 FR 39877, Sept. 30, 1985, as amended at 59
FR 32873, June 27, 1994]

§ 330.406 OPM placement assistance.

OPM’s responsibilities include:
(a) Assisting agencies in operating

positive placement programs.
(b) Making priority referral in ac-

cordance with § 330.304 of subpart C of
this part.

(c) Assuring that all agencies that
have vacancies to fill through the com-
petitive examining process give full
consideration to adversely affected
preference eligibles registered in the
IPP.

(d) Encouraging cooperation between
local U.S. Postal Service installations
and local Federal installations to as-
sist these displaced preference eligibles
in applying for U.S. Postal Service po-
sitions.

(e) Monitoring this placement assist-
ance through IPP procedures.

[50 FR 39877, Sept. 30, 1985, as amended at 59
FR 32873, June 27, 1994]

§ 330.407 Duration of eligibility for as-
sistance.

Adversely affected preference eligi-
bles may remain in the IPP for 1 year
after their normal IPP eligibility ex-
pires with placement assistance renew-
able in 6 month increments by the reg-
istered employee. Eligibility may, how-
ever, be terminated earlier in accord-
ance with other IPP procedures.

[59 FR 32873, June 27, 1994]

Subpart E—Restrictions To Protect
Competitive Principles

§ 330.501 General restriction on move-
ment after competitive appoint-
ment.

An agency may promote an employee
or reassign him to a different line of
work, or to a different geographical
area, and it may transfer a present em-
ployee or reinstate a former employee
of the same or another agency to a
higher grade or different line of work,
or to a different geographical area,
only after 3 months have elapsed since
the employee’s latest nontemporary
competitive appointment. OPM may
waive the restriction against move-
ment to a different geographical area
when it is satisfied that the waiver is
consistent with the principles of open
competition.

[37 FR 11965, June 16, 1972]

§ 330.502 [Reserved]

§ 330.503 Assessment of compliance
with competitive principles.

As one factor in assessing an agen-
cy’s compliance with competitive prin-
ciples, OPM will consider the relation-
ship between appointments from com-
petitive examinations and subsequent
position changes. When OPM finds that
an agency has not complied with com-
petitive principles, either in an individ-
ual case or on a program basis, OPM
will require the agency to take appro-
priate corrective action.

[37 FR 11965, June 16, 1972]
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